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As always, everyone’s situation is different. The above is not intended to be legal advice for any particular situation and
it is always prudent to seek professional legal advice before taking any decisions on one’s own case.

SE-GA can quickly identify areas of improvement for your program. We provide cost avoidance and cost 
recovery solutions for all types of construction employers across Ontario. Accordingly, we are proud of our 
accomplishments. For examples of decisions where Ontario Construction employers have enjoyed 
significant success of our solutions kindly CLICK HERE. Also feel free to view other WSIB success stories for 
Ontario employers feel free to CLICK HERE.
 
OOur first commitment to Ontario Construction employers is to assist them in understanding the nuances 
of their CAD-7 costs and calculations and let them make sound business decisions. As such, we are willing 
to meet with you and provide a NO CHARGE evaluation of your CAD-7 performance regardless if you’re 
in rebate or surcharge position. If you are interested in an evaluation of your program, please CLICK HERE. 
If you wish to brush up on your CAD-7 skills and attend one of our upcoming Fall 2013 "Understanding 
CAD-7"seminars please CLICK HERE.
 
WWe thank you for your time and wish you an accident free year.
 
The staff at SE-GA!

 • What will our next year's CAD- 7 position be ?
 • How can I have no accidents and still have a surcharge?
 • Why do we get charged two years in a row if our worker is back to work?
 • What is the cost to my company of a lost time accident?
 • What can I do to improve my past/current/future CAD-7 results?
 • What is the 8 day rule and how does it apply?
  • What should I do if the doctor says my injured worker must stay home and rest?
 • Can I get any of this money back?

It’s that time of year again and the WSIB has mailed out the 2013 CAD-7 statements.
The majority of construction employers we meet look at their CAD-7 statement as a cost of doing 
business and do not realize the " profit center " potential.
SE-GA Workplace Consulting P.C. can help you understand your CAD-7 and the associated costs by 
providing answers to these common questions:

Did you get a CAD-7 surcharge or rebate this year? 
Is it what you expected? Do you know if you maximized 
your CAD-7 rebate or surcharge? Would you like to know 

the dollars and "sense" behind the numbers?
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